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Acknowledgement of Country

We acknowledge the Aboriginal and Torres Strait Islander peoples, 

the First Australians, whose lands, winds and waters we all now 

share, and pay respect to their unique values, and their continuing 

and enduring cultures which deepen and enrich the life of our 

nation and communities.

We would like to acknowledge that we are holding this workshop on 

the land of the Bedegal people of the Eora nation. We pay our 

respects to the traditional Custodians of this land and particularly to 

any Aboriginal people in this workshop today.



Gendered violence as a public health issue

• 2002  WHO  World Report on Violence and Health

First comprehensive review of the problem of violence as

a health issue on a global scale which included interpersonal

violence, sexual violence

• 2010  WHO  Preventing intimate partner and sexual 

violence against women

1 in 3 women worldwide have experienced physical

and/or sexual violence, mostly by an intimate partner

• 2016 Personal Safety Survey ABS

1 in 5 women and 1 in 20 men have experienced sexual

violence 



Gendered violence as a public health issue

Source: Australian National Research Organisation for Women’s Safety. (2019).  Infographics: The burden of disease of intimate 

partner violence, retrieved May 2, 2019 from: https://d2rn9gno7zhxqg.cloudfront.net/wp-

content/uploads/2019/01/19030601/ANROWS_Infographic_BurdenofDisease.pdf

https://d2rn9gno7zhxqg.cloudfront.net/wp-content/uploads/2019/01/19030601/ANROWS_Infographic_BurdenofDisease.pdf


Gendered violence as a public health issue

Source: Australian National Research Organisation for Women’s Safety. (2019). Fast Facts: Impacts of family, domestic and sexual

violence, retrieved May 2, 2019 from: https://d2rn9gno7zhxqg.cloudfront.net/wp-content/uploads/2019/02/19025806/AIHW2018-

Report-Fact-Sheet-PURPLE2.pdf

https://d2rn9gno7zhxqg.cloudfront.net/wp-content/uploads/2019/02/19025806/AIHW2018-Report-Fact-Sheet-PURPLE2.pdf


Sexual Harassment in the General 

Population

Previous 12 months

• 9.3% (836,700)

• 18-24: 16% (185,200) 

o 17% (1.6 million)

o 18-24: 38% (421,400)

Men

Women



It started with …

National Union of Students 

Survey 2015

72.75% students experienced some 

form of sexual misconduct whilst at 

their current institution

Majority (~95%) did not report to the 

police or their university



Leading to….

On Safe Ground: Strengthening Australian 

university responses to sexual assault and 

harassment – A Good Practice Guide for 

Australian Universities

Local Perspectives: A case study on responses 

to sexual violence in a university setting

UNSW Law Australian Human Rights Centre 

Change the Course: National Report on 

Sexual Assault & Sexual Harassment at 

Australian Universities

Australian Human Rights Commission



Key findings

Sexually Harassed in 2016 – 21%
(excluding travel to/from university)

- 14% university grounds

- 13% teaching space

- 8% social spaces

Sexually Assaulted in 2015/2016 
– 1.6%

- 21% university/residence social event

- 15% public transport to/from university

- 10% university grounds

- 10% residence/college

51% of those sexually assaulted

45% of those sexually harassed

… knew some or all of the 
perpetrators.

87% of those sexually harassed

94% of those sexually assaulted

… did NOT make a formal 
report/complaint at university.

30,930 responses (9.7% 
response rate) – 39 

Australian universities 
represented

On Safe Ground (AHRC, 2017)



Universities Australia



2018 PLuS Alliance Scoping Review (n = 48)

Factors associated with sexual assault risk:

• excessive alcohol consumption 

• misogynist attitudes and beliefs 

• college life including sororities and a party culture

• institutional implementation of policies and procedures

• gender and sexual preference (associated with risk of 

both victimisation and perpetration)

• race and ethnic identity



The WHO Social-Ecological Framework 

for Violence Prevention

Dahlberg LL, Krug EG. Violence-a global public health problem. In: Krug E, Dahlberg LL, Mercy JA, Zwi AB, Lozano R, eds. World 

Report on Violence and Health. Geneva, Switzerland: World Health Organization; 2002:1–56 



An Example of University Adaptations



GVRN - Nine Best Practice Principles

1. Develop a stand-alone sexual assault and sexual 

harassment (SASH) policy

2. Include a statement of institutional commitment and 

establish SASH as a University issue and the 

importance of a University-wide response to 

individuals affected by SASH

3. Define SASH in relation to the current evidence base

4. Provide information on the University response and 

any personnel designated to offer a response

5. Specify support available within the University and 

external referral options



GVRN - Nine Best Practice Principles

6. Properly consider and provide information on 

confidentiality and privacy

7. Ensure content consistency with the University’s 

SASH and other policies and implementation 

consistency across Schools, Faculties, and other 

business units 

8. Provide information on the University’s response to 

identified or self-disclosed perpetrators

9. Specify the communication strategy, monitoring and

review of the policy and organisational response



What has been done?

• Dedicated website providing information about reporting 

SASH and ELISE Page with quiz question

• Sexual Misconduct Charter for Residential Colleges, 

specialised face to face training and on-line training  

• Audits/ review of related existing policies and procedures

• Development of a stand-alone SASH policy

• SASH reporting mechanism – the ‘Reporting Portal’

• Development and recruitment of First Responder Network 

– specialised training & support for ‘first responders’

• Comprehensive awareness and response training



UNSW Accommodation – Sexual Misconduct 

All conduct must be consistent with the relevant 

policies and procedures of the University and the 

UNSW Colleges and is subject to the relevant 

Commonwealth and State laws.

https://accommodation.unsw.edu.au/

content/handbooks-forms-maps

UNSW Sexual Misconduct and Response Policy
Applies to 

• all enrolled UNSW students 

• all staff and affiliates of UNSW

• former students and students currently on leave…

• all UNSW owned, operated or Affiliated Accommodation providers

https://www.gs.unsw.edu.au/policy/documents/sexualmisconductprevention

andresponsepolicy.pdf

https://accommodation.unsw.edu.au/content/handbooks-forms-maps
https://accommodation.unsw.edu.au/content/handbooks-forms-maps
https://www.gs.unsw.edu.au/policy/documents/sexualmisconductpreventionandresponsepolicy.pdf


Gendered Misconduct eLearning



The Reporting Portal

https://student.unsw.edu.au/harassment

https://www.hr.unsw.edu.au/diversity/sexual-assault/harassment.html

https://student.unsw.edu.au/harassment
https://www.hr.unsw.edu.au/diversity/sexual-assault/harassment.html


First Responder Network



Prevention Strategy  - Comprehensive 

Training and other Activities

• Evidence-based - research from GVRN

• Gender inclusive - recognition of a range of 

relationships, victims and perpetrators

• Organisational response not counselling

• Tailored for best organisational fit - not a ‘one size fits 

all’ approach

• Full organisational response - activities/stages which 

can be implemented over time to accommodate 

organisational readiness
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